
Christ Church (Hanham) CE VC Primary School 
Equal Opportunities Policy 

 
1. Definition of Equal Opportunities in School 
 
1.1 Equality of opportunity is about providing excellence for all in order to promote the 
highest possible standards of achievement. Equality of opportunity applies to all members of 
the school community – pupils, staff, governors, parents and community members. 
 
1.2 The school aims and values are designed to ensure that the school meets the needs of 
all, taking account of gender, ethnicity, culture, religion, language, sexual orientation, age, 
ability, disability and social circumstances. This may require positive discrimination. It is 
important that at this school we value cultural diversity, meet the diverse needs of pupils to 
ensure inclusion and ensure that all pupils are prepared for full participation in a multi-
ethnic society. 
 

2. Aims: 
 
2.1 Develop in staff and pupils positive attitudes towards the rich diversity of our society.  
2.2 Ensure all members of the school community are given equal opportunities in every 
area. 
2.3 Develop in all members of the school community positive self-esteem. 
2.4 Encourage members of the school community to recognise and challenge inequality. 
2.5 Promote respectful relationships between all members of the school community. 
 

3. Coverage 
 
The Equality Act 2010 protects people on the grounds of specified “protected 
characteristics.”  

 Age  

 Sex  

 Disability and caring responsibilities  

 Gender reassignment (transgender)  

 Sexual orientation  

 Pregnancy and maternity leave 

 Religion, belief or faith  

 Race or ethnicity  

 Marital status or civil partnership  
 
We also recognise that one of the main factors that contribute to inequality is poverty. 
Indeed, poverty can often have a disproportionate impact on protected groups. We have 
therefore broadened the scope of our equality work to encompass social class, income or 
housing circumstance. At our school we will use the Free School Meal indicator to help us 
analyse our work in this area. 
 

3. Guidelines  
 
3.1 Ethos and atmosphere:  

 the school is an equal opportunities employer (See Pay Policy) 
 the school behaviour code encourages mutual respect (See Good Behaviour Policy) 
 The curriculum reflects and celebrates cultural diversity. 
  

3.2 Learning Environment:  
 all pupils have access to a broad, balanced curriculum (see SEN/ Inclusion Policies) 
 pupils are encouraged to improve on their own achievements (See Marking & 



Feedback Policy) 
 planning incorporates differentiation across the ability range 
 a range of teaching styles contributes to meeting the needs of all pupils 
 no individual is excluded from any curriculum activity owing to inability to pay (see 

Charging, Remission Policy) 
 unnecessary gender divisions are avoided unless positive discrimination results in 

greater access for an otherwise marginalised group. 
 Personal, Social & Health education provides opportunities to build self-esteem and 

to explore issues surrounding equality e.g. Circle Time 
 The physical limitations of the building are recognised and will be reviewed annually. 
 Religious education and Collective Worship will encourage understanding and 

empathy with members of faith communities, whilst reflecting the distinct Christian 
ethos of the school. 

 Through our curriculum pupils will be made aware of inequalities 
 Every opportunity will be taken to challenge stereotypes & to present positive role 

models to demonstrate the potential of all children to undertake diverse roles in 
society 

 Resources will represent non-stereotypical images & provide positive images of 
ethnic groups, different family groupings, men and women and disabilities. 

 Subject co-ordinators are responsible for monitoring resources, but all staff have a 
responsibility to be vigilant and draw attention to and remove inappropriate 
resources 

 
3.3 Language: 
 Language used in school will avoid stereotypes  
 The use of correct and appropriate terminology will be encouraged 
 Where possible language will be inclusive e.g. Firefighter, Headteacher, Police 

Officer 
 

4. Monitoring 
4.1 Equality of Opportunity requires constant monitoring and evaluation.  It is the 
responsibility of all staff to ensure the principles of this policy are implemented and that any 
instances which occur which appear unequal in any area of school life are reported to the 
Head teacher who will log the incident and enquire into it. 
 

5. The Statutory Framework 
Equality of Opportunity is supported by national guidance and current legislation. This 
includes: 
The Sex Discrimination Act  
The Race Relations Act  
The Education Act   
The Education Reform Act  
The Children Act   
Equal Pay Act 
Disability Discrimination Act 
Human Rights Act 
Evaluating Educational Inclusion OFSTED 
Codes of Practice from Equality Commissions – Commission for Race Equality, Disability 
Rights Commission, Equal Opportunities Commission  
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